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HERMOSA BEACH CITY SCHOOL DISTRICT

Our Mission...

To ensure that each student will acquire the skills and values necessary to be lifelong learners
and productive citizens.

To fulfill our Mission...

We will provide a comprehensive K-8 program which is rich in technology and includes a wide
variety of learning strategies, experiences, enrichment activities and support services to promote
student learning.

Fundamental to our Mission are...

Staff participation in decision making, a competent and caring staff, active partnerships with
students, parents and community, and a safe, orderly and attractive environment.

Core Values...

» Student Centered Schools

* Parent Involvement

* Competent and Caring Staff

» Effective Management of Fiscal Resources

» Technology Education and Application

*  Community Involvement

» Safe and Attractive Schools

*  Computer Applications and Curricular Integration
» Shared Decision-Making

* A Well Balanced and Dynamic Curriculum

Goals...

The students will demonstrate the skills and values to be life learners and productive citizens.

The staff will meet district standards of excellence and will be assured opportunities for
professional growth and shared decision making.

The schools will be equipped with the technology and resources for learning to be effectively
used and understood by students, staff and members of the community.

The curriculum will be driven by aclear set of expectations for each grade level.

































































































































































































































Los Angeles County Office of Education
Division of Technology Services
Finance and Administration
9300 Imperial Highway, Downey, CA 90242

CONTRACT FOR PEOPLESOFT FINANCIAL SYSTEM
Fiscal Year 2009-10 Worksheet

District Name: Hermosa Beach

General Ledger and Accounts Payable
Interface General Ledger Districts
Inventory

Purchasing

1099 Reporting

Additional PeopleSoft Reports

Daily (Online)
Daily (Hard Copy)

Weekly (Online)
Weekly (Hard Copy)

Monthly {Online)
Monthly (Hard Copy)

Quarterly (Online)
Quarterly (Mard Copy)

Annual (Year-End) — (Online)
Annual (Year-End) — (Hard Copy)

Estimated Total

EXHIBIT G

District No.: 64600
$ 3,768.00

$

$

$

$ 300.00

$

$

$

$

$

$

$

3

$ 450.00

$

b 4,518.00

DISTRICT
By

Angela Martin Jones

Title

Typed or Printed Name

Business Manager

Date

7/15/09




HERMOSA BEACH CITY SCHOOL DISTRICT

TO: Bruce C. Newlin, Ed. D.
District Superintendent
FROM: AngelaM. Jones
Business Manager
DATE: July 15, 2009

SUBJECT: AGREEMENT - RESIDENCY VERIFICATION WITH FAMILIES FIRST

RECOMMENDATION

It is recommended that the Board of Education approve the agreement with Families First to
provide home residency verification of students and attendance liaison program at a cost not to
exceed $8,000.00.

BACKGROUND

Families First is a consulting group in parent education, teen programs and staff development,
which provides an attendance liaison program. Families First's Attendance Liaison Program is
designed to reduce truancy, recover lost average daily attendance, and check residency status of
selected families. Families First personnel visit the homes of habitual truants, check residency,
confer with parents, document visits for civil, criminal and administrative hearings, and create
and maintain a student database on behalf of the District.

The origina agreement with Families First was approved by the Board in August 2005. The
pupil home residency checks they provide for the District has been both beneficial and efficient.
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AGREEMENT

FOR EDUCATIONAL CONSULTANT SERVICES

THIS AGREEMENT, made and entered into this 15TH day of July, 2009, by and between THE
HERMOSA BEACH CITY SCHOOL DISTRICT, Los Angeles County, California, hereinafter referred
to as the District, and GREGOR ENTERPRISES, a California Corporation, dba Families First,
hereinafter referred to as the Consultant.

WITNESSETH

WHEREAS, it is the desire of the governing board of District to employ a professionally trained
consultant to serve as attendance liaison officers, and WHEREAS, Consultant is especially trained,
experienced and competent to perform such services.

NOW, THEREFORE, in consideration of the mutual promises of the parties hereto, the District hereby
retains the Consultant upon the terms and conditions hereinafter set forth, and the Consultant hereby
accepts said retention and agrees to perform the services hereinafter mentioned upon said terms and
conditions.

TERMS OF THE AGREEMENT

The terms for the agreement shall be for the period commencing July 1, 2009 and terminating June
30, 2010.

SERVICES TO BE RENDERED BY THE CONSULTANT

The Consultant will contact parents and students at schools in District for any or all of the following
reasons as needed: when students are reported truant, and/or to perform address verifications, and/or
to deliver confidential District correspondence to parents’ homes. Consultant will provide
documentation on all students and parent contacts, maintaining a database for the District.

All findings and reports of the Consultant will be released to the Governing Board and/or authorized
employees of the District. Further release of said findings and reports will be at the discretion only of
the Governing Board and /or authorized employees of the District.

The Consultant shall assume all expenses including, but not limited to, travel expenses and clerical
costs incurred by him/her in connection with the performance of this agreement.

While performing the services herein the Consultant is an independent contractor and not an officer,
agent or employee of the District.

Neither party shall assign this agreement, nor any part thereof, without the written consent of the other
party. Either party may terminate this agreement at any time by written notification.

CONTRACTOR agrees to defend, indemnify and hold harmless the District, it's officers, agents,
employees and volunteers from all losses, costs and expense arising out of any liability or claim of
liability for personal injury, bodily injury to persons, contractual liability and damage to property



sustained or claimed to have been sustained arising out of activities of CONTRACTOR, it's
subcontractors, or those of any of it's officers, agents or employees, whether such act is authorized by
this agreement or not; and CONTRACTOR shall pay for any and all damage to the property of the
District, loss or theft of such property, done or caused by such persons. CONTRACTOR further
agrees to waive all rights of subrogation against the District. The provisions of this article do not apply
to any damage or losses caused solely by the negligence of the District or any of its agent’'s or
employees.”

CONTRACTOR must provide certificates of insurance evidencing general liability, products
and completed operations, contractual liability and automobile liability coverage is in full force and
effect, evidencing limits of not less than $1,000,000 combined single limit per occurrence and agree to
name Hermosa Beach City School District as an additional insured by separate endorsement to these
policies. CONTRACTOR also agrees to provide workers’ compensation coverage evidencing
statutory limits and employer liability limits of not less than $1,000,000. CONTRACTOR provides proof
that CONTRACTOR is a sole-proprietorship (a letter stating this fact on Contractor’s letterhead will
suffice).

CONTRACTOR acknowledges that the CONTRACTOR is not an employee of the District and

therefore not entitled to Worker's Compensation benefits established by Statute.

PAYMENT TO BE MADE BY THE DISTRICT

In consideration of the services to be rendered, the District agrees to pay the Consultant a total not
exceeding $8,000.00, at a rate of $ 50.00 per hour.

Payment will be timely made following presentation of signed invoices for services. Invoices not paid
within 30 days will be subject to a 10% late fee.

Dated this 15" day of July, 2009.

CONSULTANT BOARD OF EDUCATION OF THE
Gregor Enterprises, dba Families First HERMOSA BEACH CITY SCHOOL DISTRICT
David Gregor, President Superintendent Date

Families First

10073 Valley View Street #286
Cypress, CA 90630

(714) 209-0102

TIN: 73-1643260



HERMOSA BEACH CITY SCHOOL DISTRICT

TO: Bruce C. Newlin, Ed.D.
District Superintendent
FROM: AngelaM. Jones
Business Manager
DATE: July 15, 2009

SUBJECT: AMENDED CONTRACT - SPECIAL EDUCATION TRANSPORTATION
SERVICES FOR INDIVIDUALS WITH EXCEPTIONAL NEEDS

RECOMMENDATION

It is recommended that the Board of Education approve the Amendment to the Contract for
Special Education Transportation Services for Individuals with Exceptional Needs with the Los
Angeles County Office of Education for an estimated payment in the 2009-2010 school year of
$15,000.

BACKGROUND

The District has a specia needs student attending a school operated by the Los Angeles County
Office of Education. The student requires transportation that cannot be provided by our current
contractor. The estimated payment will be paid for from special education funding and the
Genera Fund.
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C-8532:07:12
LOS ANGELES COUNTY OFFICE OF EDUCATION

AMENDMENT NO. 3
TO
CONTRACT
FOR
SPECIAL EDUCATION TRANSPORTATION SERVICES
FOR
INDIVIDUAL WITH EXCEPTIONAL NEEDS

The LOS ANGELES COUNTY OFFICE OF EDUCATION, a public educational agency,
located at 9300 Imperial Highway, Downey, California 90242-2890, hereinafter
referred to as “LACOE,” and

HERMOSA BEACH CITY SCHOOL DISTRICT, hereinafter referred to as “District,”
mutually agree to amend the existing Contract C-8532 and Amendments thereto as
follows:

1. The estimated amount payable to LACOE as specified in Section 3 Payment
for the 2009-2010 fiscal year shall be Fifteen Thousand Dollars ($15,000.00)
for 210 days of home-to-school transportation service.

This Amendment is effective upon execution. Any dates set forth in the original
Contract and/or prior Amendment(s) shall be deemed updated/revised, if necessary,
to be compatible with this Amendment. All other terms and conditions of the original
Contract and/or prior Amendment(s) shall remain the same.

LOS ANGELES COUNTY HERMOSA BEACH CITY
OFFICE OF EDUCATION SCHOOL DISTRICT
By By

Deborah C. Harris
Procurement Services Manager

Typed or Printed Name

Title

Date Date
ab 6-23
Board 7/7/09




HERMOSA BEACH CITY SCHOOL DISTRICT

TO: Board of Education

FROM: Bruce C. Newlin, Ed. D.
District Superintendent

DATE: July 15, 2009

SUBJECT: EMPLOYMENT TRANSACTIONS - CLASSIFIED PERSONNEL

RECOMMENDATION

Approval is recommended for the following classified personnel items:

A. Resignation:
Dianne Miller Headth Aide, Hermosa View School
Effective June 19, 2009

Laura Ross Instructional Aide, full-inclusion, Hermosa Valley School
Effective June 19, 2009
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HERMOSA BEACH CITY SCHOOL DISTRICT

TO: Board of Education

FROM: Bruce C. Newlin, Ed. D.
District Superintendent

DATE: July 15, 2009

SUBJECT: EMPLOYMENT TRANSACTIONS - CERTIFICATED PERSONNEL

RECOMMENDATION

Approval isrequested for the following certificated personnel items:

A. Employment/Rehire:

Teri Tsosie 100% FTE, Director of Technology
Effective July 1, 2009

B. L eave of Absence Request:

Erin Infusino 100% FTE; 5" Grade Teacher
Reason: Child-Rearing
Effective September 1, 2009 — June 30, 2010
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HERMOSA BEACH CITY SCHOOL DISTRICT

TO: Board of Education

FROM: Bruce C. Newlin, Ed.D.
District Superintendent

DATE: July 15, 2009
SUBJECT: DISCUSSION/ACTION ON CHARTER SCHOOL PETITIONS FOR

OPTIONS FOR YOUTH PUBLIC CHARTER SCHOOLS AND
OPPORTUNITIES FOR LEARNING PUBLIC CHARTER SCHOOLS

RECOMMENDATION

It is recommended that the Board of Education discuss and take action on the petitions of
Options for Y outh and Opportunities for Learning to sponsor a charter school and act as the
supporting Local Educational Agency.

BACKGROUND

The Hermosa Beach City School District is being asked by the Options for Y outh/Opportunities
for Learning Charter Schools to act as the Local Educational Agency (LEA) and approve two
charters schools that will focus on dropout recovery programs for students in the greater south

bay region.

Options for Youth (OFY) and its sister charter school organization, Opportunities for Learning
(OFL), operate independent study school programs serving some 27,000 middle and high school
serioudly at-risk youth through academic recovery programs that return successful studentsto a
traditional school or alows them to graduate from the charter school program. Students are
referred by high school counselors, community and social agencies, police departments,
probation, and the courts.

Students are enrolled in schools which meet California State Standards, Western Association of
Schools & Colleges (WASC) accreditation requirements, and University of California A-G
criteria. They usually take only one or two subjects at atime until each course is completed. The
student and his/her parent/guardian sign a contract agreeing to have the student come to a
learning center (in a shopping mall, church, office building) at least twice aweek for no less than
an hour per session, with the majority of work to be completed in the home. However, students
may come in more often for small group instruction in difficult subjects in evening or Saturday
classes as needed. Their teachers are always available by telephone or online computer
connection. The schools operate year-round on a multi-track system so that youngsters can enter
and leave the program, matriculating as able. Students take all State tests and are encouraged to
return to their home school when ready. Opportunities are made available for “experiential
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learning,” where students are exposed to public leaders and the world of work, learning about the
essential need for at least a high school diploma.

OFY/OFL students out-perform similar students in other alternative programs in authorizing
school districts and statewide on the STAR test, the California High School Exit Examination,
and in API rankings. Dr. James Catterall, professor at the Graduate School of Education and
Information Studies, UCLA, has annually assessed these programs and student performance for
the past 20 years, and has recently authored a paper describing the economic and socia benefits
the programs provide to the student (income and opportunities) and to society (reduction of
unemployment, healthcare, welfare, and prison costs plus increased tax revenues from higher
incomes). His study shows a conservative 3:1 return of dollars for each dollar invested by the
State in our educational programs.

As the Local Educational Agency, HBCSD will receive administrative oversight dollars for the
students who enroll in the program but we are not being asked to provide facilities, human
resources support or curriculum development. Whatever dollars we receive as the LEA can be
used by the district to provide for other programs within HBCSD.

S-04-09/10
Page 2 of 2



Options For Youth

Public Charter Schools
Empowering Minds by Inspiring Hearts

FacTt SHEET

Who Are California’s At-Risk Kids?
Options for Youth is singularly focused on providing quality educational services to thousands of at-risk students
throughout California. The following is an overview of who these students are and why they are at-risk.

What Does “At-Risk” Mean?
“At-Risk” refers to students who are in danger — or “at risk” of dropping out of school and society

Who Are “At-Risk” Students?

Typically, at-risk students come from families that are:

e low-income

e ethnic minorities — predominantly Hispanic or African American
e inner-city or rural

What Causes a Student to Become “At-Risk?”

Students find themselves at risk of dropping out for any number of reasons. Often these are students who:
¢ don’t fit in with or have already left traditional schools

e are being bullied

e have unplanned pregnancies

e are single or teen parents

¢ have a history of truancy

e are in the juvenile justice system

e have had problems with the law

¢ have behavioral issues

¢ have health issues

e are learning below grade level

¢ have learning disabilities preventing them from keeping pace

Why Should Society Care About “At-Risk” Students?

There is a perception in the United States that a student’s destiny is already determined by the third grade.

While successful pre-school and early learning are indeed important indicators, it is never too late to recover

a student. Consider:

e OFY Public Charter Schools are able to successfully help up to 60 percent of at-risk students return to public
school or earn a high school diploma

¢ 50 percent of dropouts are unemployed

® An estimated two-thirds of all prison inmates are dropouts

® The net lifetime economic benefit to the public purse for each new high school graduate is $127,000 and the
benefits are 2.5 times greater than the costs. (Teachers College, Columbia University, January 2007)




Options For Youth

Public Charter Schools
Empowering Minds by Inspiring Hearts

FAacT SHEET

Who We Are

Options for Youth (OFY) Public Charter Schools are run by John and Joan Hall, educators who came out of Los
Angeles Unified School District and have dedicated their lives to helping at-risk students. Founded in 1987 as a con-
tracted service of the LAUSD, OFY is one of the oldest charter schools in California, with five charters around the
state. Its sister school, Opportunities for Learning (OFL) was established in 1999 and has four charter schools in
Southern California. Combined, both schools teach over 20,000 students annually statewide.

What We Do

Simply put, we are singularly focused on teenagers who are in danger of dropping out of school. We care about
them. We believe in them. We see value in them. Our experience has shown it is possible to turn these lives around.
Our mission is critical: teenagers who drop out of school also are highly likely to drop out of society, which can
hardly afford the poverty, unemployment, crime, suicide, drug abuse, teen pregnancy and other ills that often
shadow dropouts.

Our Students

Our students reflect the communities we serve: primarily low-income, Hispanic or other ethnic-minority. For
many reasons, these students have fallen behind, not adapted to a traditional school setting, have dropped out
or are at-risk of dropping out of school and society. But, we believe they’re full of promise and potential.

Our Approach

The following mix of critical elements has made OFY and OFL programs highly successful in reaching at-risk students:
¢ Independent, self-paced, one-on-one directed learning

* Environment free from negative distractions of a mega-school setting

e Focus on state standards and continuous learning with more school days

¢ Goal is to make sure all students earn a high school diploma

e Inspire students to achieve their dreams through education

¢ Experiential learning and intense focus on one or two courses at a time

Our Results

During the past 20 years we have been highly effective in helping teens attain academic recovery. We are among

the most well-documented charter schools in the nation. All of our programs receive extensive independent reviews
conducted annually by Dr. James Catterall, Professor at the Graduate School of Education and Information,
University of California at Los Angeles. Our schools recently showed up to a 70-percent

success rate in graduating or returning students to traditional schools. Furthermore, the schools do well on the
California High School Exit Exam (CAHSEE), which is widely considered the key measurement by the State of
California. In this area, OFY and OFL charter schools’ passage rates either meet or exceed the rates of all alternative
schools in the counties where they operate. This is a dramatic accomplishment considering the challenges in teaching
at-risk students.




Options For Youth

Public Charter Schools
Empowering Minds by Inspiring Hearts

FACT SHEET
Dropping Out: By the Numbers

® More than 1,300 students drop out of school every day

® 30 percent of Hispanic youths are dropouts

® 14 percent of African American youths are dropouts

e 8 percent of Caucasian youths are dropouts

® High school dropouts make 43 percent less money in the workplace
than those with diplomas

® More than half of all dropouts are unemployed

® Dropouts are three times as likely to face poverty and require public
assistance than are high school graduates

e 5.5 million people age 16 to 24 are out of school and out of work

e An estimated 30 percent of California high school students never
graduate

® An estimated two-thirds of all prison inmates are dropouts

Source: The Ad Council




Options For Youth

Public Charter Schools
Empowering Minds by Inspiring Hearts

HiGHLIGHTS

Rigor

¢ Student passage rates on the California High School Exit Exam (CAHSEE) exceeded those of
comparable schools and student peer groups in the districts we serve.

® 100 % of our teachers are No Child Left Behind (NCLB) compliant.

e All OFY schools rank in the top 10 when compared to the state’s model continuation schools.

e API scores average 65.5 points higher than the alternative schools in the districts in which we
operate

e All OFY charters have been renewed by their authorizing school districts.

e All of OFY Charters are Western Association of Schools and Colleges (WASC) accredited

e All OFY curriculum falls within the guidelines of University of California and the NCAA

Relevance

e Students attend our schools by choice.

e Students sign a contract that states they pledge to earn a high school diploma and that they have a
dream they will achieve through education.

® OFY awards academic scholarships based on need, teacher recommendation and submitted essays

¢ OFY offers Small Group Instruction and tutoring to students needing additional assistance

e College Career Days are held each year to offer students guidance and counseling toward their
higher education.

e All students are required to do 10 hours of community service in order to graduate.

Relationships

e An Education Advisory Board comprised of retired superintendents of schools, and esteemed busi-
ness and community leaders meets quarterly to advise and support Management in its mission of
serving at-risk youth and moving them toward graduation.

* OFY offers experiential learning programs, connecting students to their communities.

e Students receive one-on-one attention from credentialed teachers who care about them.

e OFY builds strong relationships with community organizations

e Parent involvement is key to student success.

® OFY works hand in hand with its sponsoring districts to catch students up in credits and return
them to their traditional home schools for graduation.




HERMOSA BEACH CITY SCHOOL DISTRICT

TO: Board of Education

FROM: Bruce C. Newlin Ed. D.
District Superintendent

DATE: July 15, 2009

SUBJECT: PROJECT FORWARD GUIDING PRINCIPLES

RECOMMENDATION

It is recommended that the Board of Education adopt the Project Forward Guiding Principles.

BACKGROUND

The City Council-School Board Subcommittee (* Compact”) created a blue ribbon committee to
identify a set of guiding principles for the future of the Hermosa Beach City School District.
The Compact believed a select committee of residents could revitalize a community-wide
discussion about maintaining the quality of education received by the children of Hermosa
Beach.

Project Forward Committee members were selected on October 20, 2008 at a joint meeting of
the Board of Education and the City Council. The members are: Mr. John Sandoval,
Chairperson; Mr. Peter Barsuk, Communications Sub-Committee Chairperson; Mrs. Jeanine
Bozeman, Ms. Susan Darcy, Curriculum and Programs Sub-Committee Chairperson; Mrs. Susie
Fraley; Mr. Bruce Greenspon; Peer Analysis and Performance Sub-Committee Chairperson;
Mrs. Linda lgo, Finance Sub-Committee Chairperson; Mr. Joe Mark; Ms. Lisa Newman; and
Mr. George Schmeltzer. Mr. Kit Bobko, City Mayor and Mrs. Barbara Zondiros, Board Clerk
represented each agency as part of the committee.

The Project Forward Committee met on aregular basis and developed a set of guiding principles
for consideration. These principles were developed after considerable dialogue and work both
within the committee and the community. At the June 30, 2009, joint meeting of the Hermosa
Beach City Council and the Board of Education of the Hermosa Beach City School District the
Project Forward Committee presented their set of Guiding Principles. It isappropriate for the
school board to accept this report (Guiding Principles) and approve for consideration and
implementation.
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PROJECT FORWARD
GUIDING PRINCIPLES AND RECOMMENDATIONS

The Project Forward committee was formed by the Hermosa Beach City School
District (the District) and the Hermosa Beach City Council (the City.) The committee
was asked to examine matters related to K — 8 Education in the city of Hermosa
Beach and to develop a set of guiding principles for use by the District and the City.

The District and the City collectively share responsibility for educating our children.
The District is responsible for providing an education that meets all State and
Federal mandates as well as local requirements. The City is responsible for helping
to provide a safe, secure, positive and supportive environment in which education
can occur.

Good schools are not only good for our children. Good schools are good for our
community.

On the basis of our findings, the Project Forward committee recommends the District
and the City adopt the following eight guiding principles and goals as noted:

|. Transparency: The District and the City will conduct their business in a clea,
open and transparent manner.

- The District will prepare an Executive Budget Summary (EBS) to meet
local needs. The EBS will include current and forecasted years and it
will identify all revenue sources and amounts, and all educational
programs and costs in a simplified spreadsheet format. The 2009 /
2010 EBS will be delivered to the public In September 2009.
Subsequent EBS’s will be delivered concurrently with the annual budget.

» As part of the annual budget cycle the District will prepare and publish a
5 year budget projection, including capital improvements, using the best
available enrollment, revenue and cost data projections in the out years.

- In the State of the City the Mayor will address the State of the District.

Il. Communication: The District will establish and implement a clear and consistent
communications policy.

A. The District will publish its curriculum and current standards.

- The District will develop a K — 8 curriculum map and publish it on the
District’'s website.



B. The District will prepare an annual State of the District presentation that will
include an objective assessment of the status, comparative performance,
costs, and benefits of receiving an education in Hermosa Beach.

» The District will conduct bi-annual town forums and invite members of
the community to voice their opinions about District matters.

- Expand methods of communication to use shared media.
- The District will endeavor to provide regular communication to the

community through the Easy Reader and Beach Reporter newspapers.

I1l. Cooperation: The District will endeavor to collaborate with the City, community,
local community organizations, and nearby districts to share resources and

programs.

A. With the City: The City and the District will meet annually to identify areas of
common interest, to collaborate on cost saving projects, programs and
services, and to optimize the use of community resources including recreation
programs, play fields and other facilities.

- The City and the District will prepare a Community Calendar jointly
showing available programs, facilities, playing fields, and other
resources.

B. With other School Districts: The District will meet regularly with their
counterparts in neighboring districts to identify areas of common interest, to
collaborate on cost saving projects, programs and services and to optimize
the use of resources and the delivery of education.

C. With the Community: Facilities such as play fields, basketball courts, play
structures, gymnasiums and other buildings will be open and available for
public use to the greatest extent possible.

D. With Community Organizations: The District will partner with community
organizations to draw on their resources, support, and expertise.

IV. Accountability: The District and City are accountable for their actions.

A. The District will institute an open evaluation process of its performance by
administrators, staff, parents, students and the community, the results of
which shall be publicly available.

B. The District will continue to ensure that labor agreements reflect the District's
desire to hire and retain the best qualified teachers, staff, and administration.



C. Proceeds from taxes, levies, or bonds will be spent only for designated
purposes. The District will prepare an annual report showing where all
earmarked monies have been spent.

D. The City recognizes that local schools are a valuable asset to the entire

community.

V. Excellence in Education: The District will offer a curriculum that will create well-
rounded, life-lonq learners.

A. The District will establish a task force of parents, educators, and interested
residents, to update the district’'s mission statement and to develop a time-line
with measurable goals and objectives. Goals and objectives will be revisited
annually and used to guide budgetary and curriculum decisions.

B. The District will require teachers to address the specific needs of individual
students through differentiated instruction and other techniques.

- Initiate research and implementation of programs that are deemed
important to the community including but not limited to: pre-school
developmental kindergarten, Gifted and Talented Education (“GATE"),
and foreign language programs.

- Continue to include “direct learning experiences” which include hands-
on experiments and other real and simulated activities.

C. The District will create a policy that requires teachers to identify students who
are not performing to standard BEFORE they fall substantially behind. In
connection with this policy, develop an outreach program to create a
partnership between teachers, the administration, and the parents to address
a student’s needs BEFORE a costly Individual Education Program (IEP) is
necessary.

VI. Performance Metrics: The District will go beyond mandated methods to
evaluate how our students perform both during and after they leave the District.

- Institute a program to track students’ achievement while in the District, in
High School and beyond.



VIl. Revenue Development: The District will seek to develop new and stable
revenue sources to complement existing revenues received from the State and
Federal Government, Hermosa Beach Education Foundation, the Annual Appeal
and the Parent/Teachers Organization.

« Beginning with the 2009 — 2010 school year, the District will seek to
obtain grants wherever they are available.

- The District will develop its brand to assist in raising private funds.
VIII. Efficiency: The District will use all of its resources efficiently, including facilities,

human, financial, and operational. Additionally, the District will implement policies to
reduce, reuse and conserve.

- Prepare an energy cost reduction plan by 12/31/09.

- Initiate a feasibility study on upgrading North School to meet current
State building standards by 6/20/10.

- The District will endeavor to utilize third party performance metrics to
assess overall resource / energy efficiency and sustainability.



HERMOSA BEACH CITY SCHOOL DISTRICT
TO: Board of Education
FROM: Angela M. Jones, Business Manager

Sylvia Gluck, Hermosa View Principal

Tiffany Rudek, Hermosa Valley Principal

Teri Tsosie, Director of Technology

DATE: July 15, 2009

SUBJECT: ASSESSMENT DELIVERY AND PERFORMANCE ANALY SIS PROGRAM

RECOMMENDATION

It is recommended that the Board of Education approve the purchase of Data Director for the
Hermosa Beach City School District to be paid out of IDEA and Title Il funds.

BACKGROUND

On March 2, 2009 both School Site Councils — Hermosa Valley and Hermosa View —
unanimously voted to purchase a data system in order to enhance student achievement and to
help students meet achievement goals for 2009-10. Data Director, Pearson Inform, and
DataWise gave presentations to the Curriculum Council on May 4.

Two systems were selected from the School Site Council to review further, DataWise and Data
Director. Both companies made presentations to Hermosa Valey & View staff. It was
determined that Data Director would best suit the districts needs. After reviewing the
components of both systems, it is recommended from View/Valley staff and administration is to
purchase Data Director.

The California Department of Education strongly encourages school districts to “Have an
assessment and ongoing monitoring system to inform teachers and principals on student
placement, progress and effectiveness of instruction.” The purpose of the system is to provide
timely data to teachers and principals to make timely decisions that will correctly place students,
improve instruction and student achievement. Data Director is one of these assessment-
monitoring systems.

Data Director will bring all of the district's assessment pieces together to support our goals for
raising student achievement. All state adopted-tests and assessment tools are available for
teachers to administer and analyze.

Created in partnership with teachers and school |eaders, Data Director Test Delivery isamature
web-based system that simplifiestest creation, test administration viaonline or plain paper
scanning, and real-time reporting over California state standards.

Data Director Analysis allows teachers to quickly view their most timely results with just one
click. Create dynamic reports that support data-driven collaboration and decisions quickly and
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easily by selecting virtually any group of students and any combination of local and state
assessments.

Teachers Benefit From:
e Easily creating online or ready to use tests for student assessment.

e Reviewing results for their_class over the state standards immediately enabling them to
modify instructional strategies.

e Accessing teacher resourcestied to the state standards.

Advantagesfor Principals:
e Accessing powerful one-click reports to facilitate data conversations with teachers.

e Confidence that their datais up-to-date with the student information system.

e Disaggregating or aggregating results over demographics - for state and/or local
assessments - drill down from the "30,000-foot view" to a students detailed history over
many years.

Advantagesfor District Staff:

e Exploring district-wide data interactively. Save views of performance data for other staff
when working with their own students.

e Creating batch reports.

e Collaborating through item bank and test bank management tools.
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T> RIVERSIDE PUBLISHING

& subgsidiary of Houghton Mifflin Harcourt

LICENSE AGREEMENT
FOR
ASSESSMENT MANAGEMENT SYSTEM

THIS LICENSE AGREEMENT (the “Agreement”), dated as of August 1, 2009 (the “Effective
Date”), is made and entered into by and between The Riverside Publishing Company, a Delaware
corporation with its principal place of business at 3800 Golf Road, Suite 100, Rolling Meadows, lllinois
60008-4015 (“Riverside”), and Hermosa Beach City School District with a principal place of business at
1645 Valley Drive, Hermosa Beach, California 90254 (“Hermosa Beach City SD”).

RECITALS
i. Riverside offers suites of Internet based assessment and instructional tools (collectively,
the “Assessment Management Systems”, referred to hereinafter individually as an “Assessment
System”), which are accessible through sites owned or operated by Riverside and its affiliates (the
“Riverside Sites”);

i. The parties desire to establish a relationship whereby Hermosa Beach City SD licenses
and uses an Assessment System.

NOW, THEREFORE, for good and valuable consideration, the receipt and sufficiency of which are
hereby acknowledged, Riverside and Hermosa Beach City SD hereby agree as follows:

1. Assessment System Components and Services

A. Assessment System. Hermosa Beach City SD will be granted a license as described in Section 2 for

the following components of the DataDirector Assessment System:
DataDirector System Components Included ?

Module Yes
ltem Bank Yes
DataScanner Yes
Assess2Know Benchmark Content Yes

Riverside may also enable Hermosa Beach City SD to utilize other functionality in the Assessment System,
as well as any additional content or software of Riverside or its licensors (“Additional Content”), in all cases
only when authorized pursuant to an Addendum or Schedule hereto.

B. Riverside Services. Riverside will provide Hermosa Beach City SD with the support, planning,
training and data integration services as applicable set forth on Addendum 3.

2. Grant of License.

A. License. Subject to the terms and conditions of this Agreement, Riverside hereby grants to Hermosa
Beach City SD a non-exclusive, non-transferable license to use the DataDirector Assessment System and
any Additional Content according to Riverside’s directions and specifications (the “License”) included in the
documentation for the DataDirector Assessment System and Additional Content (collectively, the “Riverside
Materials”).

B. License Limitations. All rights not specifically granted to Hermosa Beach City SD under this
Agreement are retained by Riverside and its licensors. The parties understand and agree that this License
does not include any right to and Hermosa Beach City SD shall not sell or sublicense Riverside Materials,
services or documentation in whole or in part, to any third party or contest Riverside’s and its licensors’
rights to the Riverside Materials or related services or documentation.
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3. Term. The term (the “Term”) of this Agreement shall commence on the Effective Date and continue
for three (3) years unless terminated earlier as expressly provided herein. Following that date, this
Agreement will renew automatically for successive one-year periods unless either party provides written
notice of non-renewal to the other party at least thirty (30) days prior to the expiration of the then-current
term. Notwithstanding the above, Hermosa Beach City SD may terminate this Agreement upon the first or
second anniversary of the Effective Date with no penalty; provided that, Hermosa Beach City SD gives
Riverside at least thirty (30) days prior written notice thereof. Should Hermosa Beach City SD seek to renew
or reinstate the license after such termination, Hermosa Beach City SD shall no longer be entitled to receive
the Fees set forth below.

4. Fees. In consideration of the licenses and services provided hereunder, Hermosa Beach City SD
shall pay Riverside the following fees (collectively, “Fees”):

A. Annual License Fee to Riverside. Hermosa Beach City SD shall pay to Riverside the annual license
fee (“License Fee”) described and calculated as set forth under Addendum 2. In the event the calculation of
the License Fee is less than the amount of Six Thousand Five Hundred Dollars ($6,500.00), the minimum
license fee (“Minimum Fee”) shall be Six Thousand Five Hundred Dollars ($6,500.00). Subject to an
additional License Fee, additional students or services may be added by executing an Additional Services

Order Form.

Term 1 8/1/2009 - 7/31/2010
Term 2 8/1/2010 - 7/31/2011
Term 3 8/1/2011 - 7/31/2012

B. Timing. This License Fee for the first time period shall be paid no later than thirty (30) days following
the Effective Date of this Agreement. All future License Fees will be paid not later than thirty (30) days
following the beginning of the applicable time period.

C. Other Fees. Hermosa Beach City SD shall pay to Riverside the fees described under Addendum 2 or
any subsequent addenda with regard to services to be provided by Riverside (“Other Fees”) for each of the
schools listed in Addendum 1, in accordance with the payment schedules set forth on Addendum 2.

5. Scanning Devices. Riverside does not supply scanners to use with the Assessment System. Hermosa
Beach City SD is responsible for purchasing and installing scanners compatible with the DataDirector.
Riverside will provide Hermosa Beach City SD with the model numbers of compatible scanners and
instructions for installing DataScanner™.

6. District Obligations. Hermosa Beach City SD agrees to make itself reasonably available for on site
visits and telephone calls with prospective clients about Hermosa Beach City SD’s use of and experience
with the Assessment System. Hermosa Beach City SD agrees to grant Riverside the right to make
reasonable use of Hermosa Beach City SD’s name in appropriate locations on its website and other
marketing material.

7. Cancellation Fees. In the event Hermosa Beach City SD provides written notice to Riverside to cancel
the License prior to utilization of the Assessment System and before the first anniversary of the Effective
Date, a fee of Three Thousand Dollars ($3,000.00) (a “Cancellation Fee”) shall be due and payable within
thirty (30) days of the date of the notice of cancellation. In addition to the Cancellation Fee, Hermosa Beach
City SD shall be responsible for any expenses incurred by Riverside and any fees, including but not limited
to, the Set-up Fee, the Planning and Training Fee(s) incurred up to the date of the cancellation. Such
Cancellation Fee shall also be applicable in the event Hermosa Beach City SD does not provide timely
notice of non-renewal as set forth in Section 3 above.

8. Riverside Technical and Customer Support and Training. Riverside shall provide initial on-site training
to Hermosa Beach City SD, as further described on Addendum 3, at the fees set forth on such Addendum 3.
Riverside shall provide the customer support and services designated on Addendum 2, as further described
on Addendum 3, to a limited number of members of Hermosa Beach City SD specified by Hermosa Beach
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City SD who have participated in Riverside’s training session(s) provided hereunder. Riverside shall provide
Data Integration services to Hermosa Beach City SD, as further described on Addendum 3.

9. Availability of the Assessment System. Riverside may experience website outages where the
Assessment System cannot be accessed. Riverside will use reasonable efforts to make the Assessment
System available 24 hours per day, 7 days per week, except for downtime for scheduled and unscheduled
maintenance, and will promptly investigate any technical problems that Hermosa Beach City SD reports to
Riverside.

10. Passwords and Security. Riverside will provide to Hermosa Beach City SD, if needed, a user name
and password for every user of the Assessment System. Users of the Assessment System will be Hermosa
Beach City SD administration and teachers (“Permitted Users”). Hermosa Beach City SD agrees at all times
to maintain the confidentiality of all of its user names and passwords. Hermosa Beach City SD agrees not
to permit a third party other than Permitted Users to use the Assessment System through its license. If there
is any unauthorized use or access of any of Hermosa Beach City SD‘s accounts, Hermosa Beach City SD
must immediately notify Riverside of the security breach by email to: info@achievedata.com.

11. Ownership Rights.

A. Riverside’s Ownership Rights. Riverside or its licensors own all right, title and interest in
and to (i) the Riverside Materials, including the Assessment System and any other software or content
licensed hereunder, and the underlying methodology, software and the copyrightable structure of the
organization thereof; (ii) any derivative works of the Riverside Materials; (iii) the Riverside Sites, and the
underlying methodology and the copyrightable structure of the organization and presentation of the Site
provided by Riverside; and (iv) all Riverside trademarks and other intellectual property incorporated therein.
DataDirector and the DataDirector logo are trademarks of Riverside; other trademarks are the property of
their respective owners.

B. Hermosa Beach City SD’s Ownership Rights. Hermosa Beach City SD owns all right, title
and interest in and to Hermosa Beach City SD’s user information and student data, which includes, but is
not limited to, student names, student demographic information, student assessment data from in-class,
district benchmark and state tests, school and district names and data, district standards, teacher names,
course names and data. Additionally, Hermosa Beach City SD owns all right, title and interest in and to
tests, test items, and item banks created solely by Hermosa Beach City SD without incorporation of any
Additional Content.

12. Representations and Warranties. Each party represents and warrants that (a) it is authorized,
empowered, and able to enter into and fully perform its obligations under this Agreement; (b) its
performance of this Agreement, and the other party’s exercise of such other party’s rights under this
Agreement, will not conflict with or result in a breach or violation of any of the terms or provisions or
contribute a default under any agreement to which it is a party; and (c) it will comply with all applicable laws,
regulations and code, of any governmental authority of competent jurisdiction in its performance of its
obligations or exercise of its right under this Agreement.

13. Limitations of Liability. TO THE MAXIMUM EXTENT PERMITTED BY APPLICABLE LAW, UNDER
NO CIRCUMSTANCES SHALL EITHER PARTY (INCLUDING FOR THE PURPOSES OF THIS SECTION
13, RIVERSIDE’S AFFILIATES AND LICENSORS) BE LIABLE TO THE OTHER PARTY FOR INDIRECT,
INCIDENTAL, CONSEQUENTIAL, SPECIAL, OR EXEMPLARY DAMAGES (EVEN IF THAT PARTY HAS
BEEN ADVISED OF THE POSSIBILITY OF SUCH DAMAGES), ARISING FROM THIS AGREEMENT OR
BREACH HEREOF (INCLUDING SUCH DAMAGES INCURRED BY THIRD PARTIES), SUCH AS, BUT
NOT LIMITED TO, LOSS OF REVENUE OR ANTICIPATED PROFITS OR LOST BUSINESS; PROVIDED
THAT THE FOREGOING DOES NOT LIMIT EITHER PARTY’S LIABILITY TO THE OTHER FOR (A)
WILLFUL AND MALICIOUS MISCONDUCT; (B) DIRECT DAMAGES TO REAL OR TANGIBLE PERSONAL
PROPERTY; (C) BODILY INJURY OR DEATH CAUSED BY NEGLIGENCE; OR (D) INDEMNIFICATION
OBLIGATIONS HEREUNDER . TO THE MAXIMUM EXTENT PERMITTED BY APPLICABLE LAW, IN NO
EVENT SHALL EITHER PARTY BE LIABLE FOR DAMAGES TO THE OTHER PARTY ARISING FROM
THIS AGREEMENT OR FOR BREACH HEREOF IN EXCESS OF THE AMOUNTS PAID OR DUE TO
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RIVERSIDE UNDER SECTION 4 IN THE TWELVE (12) MONTHS PRIOR TO THE DATE THE CLAIM
AROSE. THE LIMITATIONS IN THIS SECTION SHALL NOT APPLY TO EITHER PARTY’S BREACH OF
SECTIONS 2(B) OR 17 BUT SHALL APPLY NOTWITHSTANDING ANY FAILURE OF ESSENTIAL
PURPOSE OF ANY LIMITED REMEDY, EVEN IF REPRESENTATIVES OF EITHER PARTY HAVE BEEN
ADVISED OF THE POSSIBILITY OF SUCH DAMAGES.

14. Indemnification.

A. Indemnification by Riverside. Riverside agrees to indemnify, defend, and hold Hermosa
Beach City SD, its officials, principals, agents, servants, and employees, harmless from any and all liabilities
and expenses, including, without limitation, reasonable attorney’s fees, expenses, costs, judgments,
settlements, contract losses, or other costs to the extent arising out of or relating to any claim that the
Assessment System infringes a United States patent in existence as of the date of the applicable delivery
order, or a copyright or a trade secret of any third party. Riverside will defend such claim at its expense and
will pay any costs or damages that may finally be awarded against Hermosa Beach City SD.
Notwithstanding the foregoing, Riverside shall have no liability to Hermosa Beach City SD, however, if the
claim of infringement is caused by (1) Hermosa Beach City SD’s misuse or modification of the Assessment
System; (2) Hermosa Beach City SD's failure to use corrections or enhancements provided to Hermosa
Beach City SD by Riverside; (3) Hermosa Beach City SD’s distribution, marketing or use of the Assessment
System for the benefit of parties other than Hermosa Beach City SD; (4) information, direction, specification
or materials provided by Hermosa Beach City SD; or (5) the combination of the Assessment System with
non-Riverside products or services. If the Assessment System or any component thereof is, or in Riverside’s
opinion is likely to be held to be infringing, Riverside shall at its expense and option either (a) procure the
right for Hermosa Beach City SD to continue using it, (b) replace or modify it with a non-infringing equivalent
that has no material adverse effect on the performance required by Hermosa Beach City SD, or (c)
terminate the license to the allegedly infringing component. The foregoing remedies constitute Hermosa
Beach City SD‘s sole and exclusive remedies and Riverside’s entire liability with respect to infringement.
The foregoing indemnity is conditioned upon: prompt written notice by Hermosa Beach City SD of any claim,
action or demand for which indemnity is claimed; complete control of the defense and settlement thereof by
Riverside; and such reasonable cooperation by the Hermosa Beach City SD in the defense as Riverside
may request.

B. Indemnification by Hermosa Beach City SD. Hermosa Beach City SD shall indemnify,
defend, and hold Riverside, its affiliates, officers, directors, shareholders, principals, agents, servants, and
employees, harmless from any and all liabilities and expenses, including, without limitation, reasonable
attorney’s fees, expenses, costs, judgments, settlements, contract losses, or other costs to the extent arising
out of or relating to (1) Hermosa Beach City SD’s misuse or modification of the Assessment System;

(2) Hermosa Beach City SD’s failure to use corrections or enhancements provided to Hermosa Beach City
SD by Riverside; (3) Hermosa Beach City SD's distribution, marketing or use of the Assessment System for
the benefit of parties other than Hermosa Beach City SD; (4) information, direction, specification or materials
provided by Hermosa Beach City SD; or (5) the combination of the Assessment System with non-Riverside
products or services. The foregoing indemnity is conditioned upon prompt written notice by Riverside of any
claim, action or demand for which indemnity is claimed.

15. Choice of Law. This Agreement, its interpretation, performance or any breach thereof, shall be
construed in accordance with, and all questions with respect thereto shall be determined by, the laws of the
State of California applicable to contracts entered into and wholly to be performed within said state.

16. Press Releases. The parties may jointly prepare press releases concerning the existence of this
Agreement and the terms hereof, in a format mutually agreed to by the parties.

17. Confidentiality. The parties may treat this and all agreements entered into by and between the parties
as public data, subject to the following:

A. Disclosure of Confidential Information. Notwithstanding the foregoing, however, during the
Term of this Agreement and thereafter, each party will use and reproduce the other party’s Confidential
Information only for purposes of this Agreement and only to the extent necessary for such purpose and will
restrict disclosure of the other party’s Confidential Information to its employees, consultants or independent
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contractors with a need to know and will not disclose the other party’s Confidential Information to any third
party without the prior written approval of the other party. Notwithstanding the foregoing, it will not be a
breach of this Agreement for either party to disclose Confidential Information of the other party if required to
do so under law or in a judicial or other governmental investigation or proceeding, provided the other party
has been given prior notice and the disclosing party has sought all available safeguards against widespread
dissemination prior to such disclosure.

B. Definition of Confidential Information. As used in this Agreement, the term “Confidential
Information” refers to student records, trade secrets, business plans, strategies, methods and/or practices,
and any other information relating to either party or its business that is not generally known to the public,
including but not limited to information about either party’s personnel, products, customers, marketing
strategies, services or future business plans. Notwithstanding the foregoing, the term “Confidential
Information” specifically excludes (i) information that is now in the public domain or subsequently enters the
public domain by publication or otherwise through no action or fault of the other party; (ii) information that is
known to either party without restriction, prior to receipt from the other party under this Agreement, from its
own independent sources as evidenced by such party’s written records, and which was not acquired,
directly or indirectly, from the other party; (iii) information that either party receives from any third party
reasonably known by such receiving party to have a legal right to transmit such information, and not under
any obligation to keep such information confidential; and (iv) information independently developed by either
party’s employees or agents provided that either party can show that those same employees or agents had
no access to the Confidential Information received hereunder.

C. Student Records. Notwithstanding anything to the contrary in this Agreement, student
records and student information shall not be considered public data and shall not be disclosed to any third
party without the prior written consent of Hermosa Beach City SD; provided, however, Riverside may use
and disclose such information (including without limitation demographic information and assessment results
data) in an aggregate format where data concerning individual students, teachers, schools or districts may
not be identified or derived.

18. Termination.

A. Mutual Termination Provisions. Subject to Hermosa Beach City SD's right to terminate this
Agreement following the one-year or two-year anniversary of the Effective Date, either party may terminate
this Agreement (a) if the other party files a petition for bankruptcy, becomes insolvent, or makes an
assignment for the benefit of its creditors, or a receiver is appointed for the other party or its business; or (b)
upon the occurrence of a material breach of a material provision by the other party if such breach is not
cured within thirty (30) days after written notice is received by the breaching party identifying the matter
constituting the material breach.

B. Effect of Termination. Upon the expiration or earlier termination of this Agreement, the
parties shall immediately cease exercising any of the rights granted pursuant to this Agreement other than
those that survive beyond this Agreement as stated below in Section 25. Except as provided in Section 25,
all rights granted herein to each party shall immediately upon the expiration or earlier termination of this
Agreement revert in full to the granting party. Nothing contained herein shall limit any other remedies that
either party may have for the default of the other party under this Agreement nor relieve either party of any
of its obligations incurred prior to any expiration or termination of this Agreement.

19. Relationship of Parties. Hermosa Beach City SD and Riverside are independent contractors under
this Agreement, and nothing herein will be construed to create a partnership, joint venture or agency
relationship between them. Neither party has authority to enter into agreements of any kind on behalf of the
other.

20. Assignment, Binding Effect. Neither Riverside nor Hermosa Beach City SD may assign this
Agreement or any of its rights or delegate any of its duties under this Agreement without the prior written
consent of the other. Notwithstanding the foregoing, each party shall have the right to assign this Agreement
to any successor to substantially all its business or assets to which this Agreement relates, whether by
merger, sale of assets, sale of stock, reorganization or otherwise. Any purported assignment by either party
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other than as provided above shall be null and void. Subject to the foregoing, this Agreement shall be
binding upon the successors and permitted assigns of each party.

21. Entire Agreement. This Agreement contains the entire understanding of the parties hereto with
respect to the transactions and matters contemplated hereby, supersedes all previous agreements between
the parties concerning the subject matter, and cannot be amended except by a writing signed by both
parties. No party hereto has relied on any statement, representation or promise of any other party or with
any other officer, agent, employee or attorney for the other party in executing this Agreement except as
expressly stated herein.

22. Notice. Whenever under this Agreement one party is required or permitted to give notice to the
other, such notice will be in writing and deemed given upon the earlier of delivery or five (5) calendar days
after such notice is mailed by registered or certified United States mail, return receipt requested, postage
prepaid, and addressed to the addressee at its address stated above. Either party may change its address
for notice by giving the other party advance written notice of the new address in conformity with the
foregoing and the date upon which such new address will become effective.

23. Force Majeure. Neither party shall be liable for any delays or other failures to perform resulting from
circumstances or causes beyond its reasonable control, including, without limitation, fire or other casualty,
website outages, act of God, strike or labor dispute, war or other violence, or any law, order or requirement
of any governmental agency or authority.

24. Counterparts and Facsimile Signatures. This Agreement may be executed in multiple counterparts,
each of which shall be deemed to be an original, but all of which together shall constitute one and the same
instrument. Facsimile signatures will be considered original signatures.

25. Survival. The following provisions shall survive any expiration or termination of this Agreement:
Sections 11-15, and 17-28, and any accrued but unpaid payment obligations.

26. Severability. If any of the provisions of this Agreement is held by a court of competent jurisdiction to
be invalid or unenforceable under any applicable statute or rule of law, such provision shall, to that extent,
be deemed omitted, and the remaining portions of this Agreement shall remain in full force and effect.

27. Waiver. The waiver of one breach or default or any delay in exercising any rights shall not constitute
a waiver of any subsequent breach or default.

28. U.S. Government Restricted Rights. The Assessment System, and Riverside materials are
commercial products, developed at private expense, and provided with restricted rights. Use, reproduction,
release, modification or disclosure of the Assessment System and Riverside materials, or any part thereof,
including technical data, by the United States Government is restricted in accordance with Federal
Acquisition Regulation (“FAR”) 12.212 for civilian agencies and Defense Federal Acquisition Regulation
Supplement (“DFARS”) 227.7202 for military agencies.
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IN WITNESS WHEREOF, Riverside and Hermosa Beach City SD have signed and executed this
Agreement on the Effective Date by their authorized representatives, in duplicate.

THE RIVERSIDE PUBLISHING COMPANY, Licensor

By:

Printed Name:

Title:

Date:

HERMOSA BEACH CITY SCHOOL DISTRICT, Licensee

By:

Printed Name:

Title:

Date:
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ADDENDUM 1
Hermosa Beach City SD

ENROLLMENT ADDENDUM

Enroliment is based upon the most recent state enroliment data.

School Grades Enroliment
Total Schools: Total Registered
Enroliment:
2 1,176
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ADDENDUM 2
FEE CALCULATION
Product Quantity Unit Price Total Price Billing Frequency/Description
T Code
Data Director Module - | 1061322 $6,500.00 $6,500.00 | Annual recurring fee.
Data Director ltem Bank - | | 1061347 1,176 $1.00 $1,176.00 | Annual recurring fee.
Data Director Scanner 1061345 1,176 $1.00 $1,176.00 | Annual recurring fee.
License Student - | Assess2Know Math,
Reading & Science.
A2K Benchmark Gr. 2-8 1388089 1,176 $2.50 $2,940.00 | Annually recurring fee.
w/platform-Initial
Data Director Training - | 1061357 3| $1,900.00 $5,700.00 | One time fee.

Term 1 Total $17,492.00
Term 2 Total | Sum of recurring fees.”
Term 3 Total | Sum of recurring fees.”

* If in future years the enroliment is different than the enroliment specified in Addendum 1, the License Fee
will be adjusted appropriately.
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ADDENDUM 3
ASSESSMENT SYSTEM - DATA DIRECTOR

CUSTOMER AND TECHNICAL SUPPORT AND SERVICES

SCHEDULE A

CUSTOMER SUPPORT AND SERVICES

Riverside provides access to the following Customer Services. Standard services are included in the
License Fee and include:

e Customer Service — Professional support team available to DataDirector users via internet,
telephone or e-mail from 8:00 am to 5:00 pm PST, Monday through Friday, excluding holidays.

e DataDirector Data Integration Services — Initial Customer setup and data loading, ongoing roster
and demographic updates, and customer support for data-related questions. See Schedule B for
detailed information on Data Integration service levels.

* Access to DataDirector’s integrated help system and documentation.

e Access to DataDirector’s Implementation and Training team to review best practice strategies and
implementation plans for implementing a data and assessment management program and driving
instructional change.

Certain specialized services are available at a fixed price paid at inception (as detailed in Addendum 2).
Additional services can be purchased at Riverside’s then-current rate through the execution of an Additional
Services Order Form. These services include, but are not limited to:

e Training Program — Training provided by a DataDirector Implementation and Training team member.
Training typically follows a recommended format; modifications may be made through the
DataDirector trainer. Training typically includes an agenda, hands-on exercises, and appropriate
materials.

A full training day typically consists of back-to-back three and one-half (3 ¥2) hour sessions (with a
break in between) for onsite training. Distance Learning sessions are one (1) hour long, with no
more than five (5) connections (connections defined by access locations—total number of
participants is approximately fifteen[15]). DataDirector staff will provide information regarding
access to Distance Learning sessions.

The number of training sessions is determined through consultation with Customer. Riverside’s
recommendation for initial implementation services is listed in Addendum 2.

Additional training sessions can be purchased as needed through the DataDirector Director of
Implementation and Training.

The following policies apply to Riverside Customer Services:

Training Cancellation
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Customer will be charged one-half (12) the amount of training fees for any training session cancelled
within five (5) business days of the scheduled training.

Implementation Timeframes

Although commitments on timeframe for implementations cannot be made pending completion of a
district’s Needs Assessment, on average, between six (6) and eight (8) weeks is required to
complete the initial district launch. This time period is measured from the time that the required data
is submitted to DataDirector for processing. Longer implementation periods may be required based

upon the size and scale of the district, the complexity of the implementation, and the quality of the
district’s data.
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SCHEDULE B
ASSESSMENT SYSTEM - DATA DIRECTOR

DATA INTEGRATION SERVICES

DataDirector’s Data Integration services are offered to key personnel within the district. The DataDirector
Data Integration team will work with key personnel (SIS or Data contact) to:

K3

Ensure data requirements are understood by the Customer as well as provide guidelines, examples,
best practices, and file formats used by DataDirector.

Determine school names and codes, course term selections, and demographic code mappings for
setting up Customer’s account in DataDirector.

Assist the Customer in the review of data for accuracy and completeness before being loaded into
the DataDirector System.

Perform quality assurance process with the Customer’s DataDirector System.
Recommend an appropriate timeline for submitting roster and demographic updates, as often as
daily.

Assist in the data submission process, answer data-related questions from Customer staff and work
with Customer staff to identify and resolve data concerns.

Assign a secure file transmission location to the Customer in order to accommodate an automated
data transmission process. The secure location will be monitored nightly and new data will be
automatically processed into DataDirector. It is the Customer’s responsibility to extract and transmit
the data.
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ADDENDUM 4
Hermosa Beach City SD
CONTACT INFORMATION

Please fill in the names and contact information below, so that the Riverside Client Services team can
contact appropriate members of your district. If contact is the same for multiple functions, please just write
“same as above”.

Main Implementation Contact(s)
This is the person who will be the default contact for our Account Manager o talk to about general implementation and rollout of the DataDirector System.

Name

Title

Phone

Email

Training Contact(s)
This is the person who will be the contact for our Account Manager to talk to about planning who will be trained and organizing and scheduling these
trainings.

Name

Title

Phone

Email

Assessment Data Contact(s)
This is the person who will be the default contact for our Data Services Team to talk to about getting the electronic data from your State tests.

Name

Title

Phone

Email

Student Information System Contact(s)
This is the person who will be the default contact for our Data Services Team to talk to about getting your Roster Files initially and ongoing for Roster
Updates.

Name

Title

Phone

Email

Purchasing Contact(s)
This is the person who will be the default contact for our Client Services Team to talk to about billing and payment issues.

Name

Title

Phone

Email
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HERMOSA BEACH CITY SCHOOL DISTRICT

RESOLUTION #04:09/10
LAYOFF OF CLASSIFIED PERSONNEL

BE IT RESOLVED that the Governing Board of the Hermosa Beach City Elementary
School District hereby determines that the following classified positions be abolished or
reduced for lack of work and/or lack of funds:

Eliminate 60 hours per week of Full-Inclusion Instructional Aide Services

BE IT FURTHER RESOLVED by the Governing Board as follows:
1. That due to a lack of funds and/or lack of work, the number of classified
employees and the amount of service rendered shall be reduced by layoff as

specified above, pursuant to Education Code section 45308.

2. That the Superintendent is directed to give notice of layoff to the affected
classified employees pursuant to the requirements of law.

3. That said layoff shall become effective on August 31, 2009 subject to negotiations
to the extent required by law.

4. That employees laid off pursuant to this Resolution shall be eligible for
reemployment pursuant to Education Code section 45298.

Adopted by the Governing Board of the Hermosa Beach City School District on July 15, 2009, by
the following vote:

AYES:

NOES:

ABSENT:

Signed and Approved:

Linda S. Beck, President Barbara R. Zondiros, Clerk
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